Code of Conduct



High Park Community Advisory Council


For all members and attendees of High Park Advisory Council and subcommittee meetings 

Our guiding principal is to work co-operatively for the betterment of the community and the park and to be fair and equitable in all we do.

The strength of our reputation depends on our ability to be flexible, inclusive and representative of the community. With these principals in mind we have created our Code of Conduct.  
Treat others with dignity, care and respect

· HPCAC will work together with each other for the betterment of the park

· HPCAC members will listen to each other respectfully.

· Members will not harass or create a hostile environment

· HPCAC members will not act in a provocative or negative manner 

· HPCAC members will respect the opinion of others

· HPCAC members will respect the conclusion of a vote without outburst or protest

Non-Discrimination/Equity

In keeping with current laws and standards, we will not practice or tolerate discrimination, bullying or harassment. 

We will treat others with dignity, care, consideration and respect. 

We will be sensitive to and educate ourselves about individual and group differences

Conflict of Interest  (refer Operating Procedures Jan. 28, 2009 Pg 18)

We commit to our understanding and we uphold of the Conflict of Interest Policy. 

Conflict of Interest may occur when you may be called upon to deal with any matter in which you have direct interest or personal financial gain

We agree to acknowledge a Conflict of Interest when asked at a meeting of High Park Community Advisory Council 

Members who fail to follow the Code of Conduct will be sanctioned by the Chair, which could lead to a formal request to leave the committee meeting.

HPCAC meetings are run using generally accepted Robert’s Rules of Order. We generally try to come to consensus. On important matters, a vote may be called. 
Specific details pertaining to Robert’s Rules of Order can be found at http://www.robertsrules.org/.

18/05/09


